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Working Group Notes

See what you may have missed: , CAH RSC&\S’C.. ,
Building a Resilient
Click on the titles that intrigue Workforce -
you to go deeper into the )
subject! Proactive Approches
to Employee Mental

Health and
ILR School Well-Being

USNews: S . Human Resources
Why Employees N > ] Director:
Need Financial =2 L, GRE T Why Aren't ERGs
Wellness Benefits  _ LY 1= Being
i Compensated?

Wart More? Vigit the CAHRS Webh Site - or Click on One of the (tems Below!



http://est05.esalestrack.com/eSalesTrack/Content/Content.ashx?file=b4b78a12-8aa2-4608-86dc-8cc29da73e46.pdf
https://www.youtube.com/watch?v=08rErMBCLxs&feature=youtu.be
https://www.hrdive.com/news/mental-health-wellbeing-must-have-at-work/624340/
https://www.hcamag.com/us/specialization/benefits/why-arent-ergs-being-compensated/403168
https://money.usnews.com/money/personal-finance/saving-and-budgeting/articles/why-employees-need-financial-wellness-benefits
http://cahrs.ilr.cornell.edu/Home.aspx
http://cahrs.ilr.cornell.edu/Events/Upcoming%20Events.aspx
http://cahrs.ilr.cornell.edu/CentersofExcellence/
http://cahrs.ilr.cornell.edu/Research/
http://cahrs.ilr.cornell.edu/CentersofExcellence/videolibrary.aspx?n=Video%20Library

