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The New York Times:
Why Some Companies Are
Saying 'Diversity and
Belonging' Instead of
'Diversity and Inclusion'

Wart More? Visit the CAHRS Webh Site - or Click on One of the (tems Below!



https://est05.esalestrack.com//eSalesTrack/Content/Content.ashx?file=82b159db-55f3-440f-894f-da6480757f13.pdf
https://www.natlawreview.com/article/eeoc-issues-guidance-use-artificial-intelligence-employment-selections
https://www.entrepreneur.com/leadership/how-the-glass-cliff-is-designed-to-hold-women-back-at-work/450769
https://www.nytimes.com/2023/05/13/business/diversity-equity-inclusion-belonging.html
http://cahrs.ilr.cornell.edu/Home.aspx
http://cahrs.ilr.cornell.edu/Events/Upcoming%20Events.aspx
http://cahrs.ilr.cornell.edu/CentersofExcellence/
http://cahrs.ilr.cornell.edu/Research/
http://cahrs.ilr.cornell.edu/CentersOfExcellence/learning.aspx?n=Learning

